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SEXUAL ETHICS POLICY FOR CHURCH PROFESSIONALS
OF THE KANSAS WEST CONFERENCE OF
THE UNITED METHODIST CHURCH

Statement of Policy
Church Professionals of the Kansas West Conference shall not engage in sexual
abuse, sexual harassment or sexual misconduct.

Theological Foundation
All persons are created by God. God intends all persons to have worth and dignity in
their relationships. We are one connected body, and when one part of the body is
injured physically, emotionally or spiritually, the entire body is rendered less than God
intended. Misconduct of a sexual nature of any kind violates a person’s wholeness
and is an unjust use of status and power and a sinful behavior against God and one
another.

The Scripture witnesses to a God who brings about justice, mercy and grace. The
Church is called to express God’s love in concrete actions of compassion and healing
for all God’s people.

Definitions

1. 1.Sexual Abuse: Sexual abuse means unwanted physical conduct of a
sexual nature, sexual contact or sexualized behavior and may include, by
example, touching, fondling, other physical contact and sexual relations.

2. Sexual Harassment: Sexual harassment is any unwanted sexual advance
or demand, either verbal or physical, that is reasonably perceived by the
recipient as demeaning, intimidating or coercive. Sexual harassment must
be understood as an exploitation of a power relationship rather than as an
exclusively sexual issue. Sexual harassment includes, but is not limited to,
the creation of a hostile or abusive working environment resulting from
discrimination on the basis of gender.

3. Sexual Misconduct: Sexual misconduct means a chargeable offense
within the meaning of Paragraph 2702 of the Book of Discipline.

4. Church Professional: A Church Professional shall include Full, Associate
and Probationary ministerial members of the Annual Conference, ordained
deacons and elders, diaconal ministers and local pastors, in both the
effective and retired relationships, and other persons serving the Conference
or any local church under appointment of the Bishop or under the
supervision of the District Superintendent, including persons keeping their
membership in another annual conference or in another denomination and
persons holding orders issued by these annual conferences while on
Honorable or Administrative Location.

Implementation
Church Professionals, employees, and local churches of the Annual Conference shall

be provided a copy of this policy and shall receive training information to assist in the
understanding and implementation of this policy.

Making a Complaint
Persons who have knowledge of possible violations of this policy by a Church
Professional may report the same to any Church Professional, any District
Superintendent, or the Bishop. Upon any complaint, the Conference will take action
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in accordance with the provisions of the current Book of Discipline of The United
Methodist Church.

SEXUAL ETHICS POLICY FOR LAY EMPLOYEES
AND VOLUNTEERSOF THE KANSAS WEST CONFERENCE
OF THE UNITED METHODIST CHURCH

Statement of Policy

Lay Employees and Volunteers of the Kansas West Conference shall not engage in
sexual abuse or sexual harassment.

Theological Foundation

All persons are created by God. God intends all persons to have worth and dignity in
their relationships. We are one connected body, and when one part of the body is
injured physically, emotionally or spiritually, the entire body is rendered less than God
intended. Misconduct of a sexual nature of any kind violates a person’s wholeness
and is an unjust use of status and power and a sinful behavior against God and one
another.

The Scripture witnesses to a God who brings about justice, mercy and grace. The
Church is called to express God’s love in concrete actions of compassion and healing
for all God’s people.

Definitions

1. 1.Sexual Abuse: Sexual abuse means unwanted physical conduct of a
sexual nature, sexual contact or sexualized behavior and may include, by
example, touching, fondling, other physical contact and sexual relations.

2. Sexual Harassment: Sexual harassment is any unwanted sexual advance
or demand, either verbal or physical, that is reasonably perceived by the
recipient as demeaning, intimidating or coercive. Sexual harassment must
be understood as an exploitation of a power relationship rather than as an
exclusively sexual issue. Sexual harassment includes, but is not limited to,
the creation of a hostile or abusive working environment resulting from
discrimination on the basis of gender.

3. Sexual Misconduct: Sexual misconduct means a chargeable offense
within the meaning of Paragraph 2702 of the Book of Discipline.

Implementation
Lay Employees and Volunteers of the Annual Conference shall be provided a copy of
this policy and shall receive training information to assist in the understanding and
implementation of this policy.

Making a Complaint

Persons who have knowledge of a possible violation of this policy by a Lay Employee
or Volunteer may report the same to a clergy person, any District Superintendent or
the Bishop. Upon any complaint, the Conference will investigate, consider any
response, and take action to seek justice.
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KANSAS WEST ANNUAL CONFERENCE POLICY
FOR THE PROTECTION OF CHILDREN, YOUTH
AND DEVELOPMENTALLY DISABLED ADULT DEPENDENT PERSONS
As modified by Kansas West Focus Team to meet Sexual Ethics policy
February 2009

PREFACE

“...Jesus called the children to him and said, ‘Let the children come to me, and do not
stop them; for it is to such as these that the kingdom of God belongs. | tell you
solemnly, anyone who does not welcome the kingdom of God like a child will never
enter it.” Luke 18: 16-17

The innocence of children is what best enables them to seek out God with fearless
enthusiasm. That innocence is also what leaves them most vulnerable to abuse. The
Kansas West Annual Conference of The United Methodist Church recognizes that
any abuse — physical, sexual or emotional — against any person is destructive to
his/her development and well-being and most especially to a child, a youth or a
developmentally disabled adult dependent person. Abuse of any kind violates a
person’s wholeness and is an unjust use of status and power, and a sinful behavior
against God and one another. Therefore, The Kansas West Annual Conference of
the United Methodist Church is determined to minimize the risk of abuse to
participants in activities of the Kansas West Annual Conference and of its districts.
Further we are called to be ministers of healing and wholeness in the midst of the
brokenness that is caused by abuse. To that end we covenant to act justly in the
interest of those who have been affected by abuse.

STATEMENT OF POLICY

No staff person involved in any event sponsored by the Kansas West Annual
Conference of the United Methodist Church or any of its districts shall engage in
physical abuse, sexual abuse or sexual harassment of any child, youth, or
developmentally disabled dependent person. For purposes of this policy, any person
under the age of 18 shall be considered a child or youth. Furthermore, each local
church is encouraged to adopt a similar policy for local personnel and events.

PURPOSE

Our purpose for establishing this Policy for the Protection of Children, Youth and
Developmentally Disabled Adult Dependent Persons is to demonstrate our absolute
and unwavering commitment to the physical, sexual and emotional safety of all our
children, youth, and developmentally disabled adults, as well as to their spiritual
growth. This policy is not intended to supplant or replace the Sexual Ethics Policy for
the Church Professionals of the Kansas West Annual Conference of the United
Methodist Church or the Sexual Ethics Policy for the Lay Employees and Volunteers
of the Kansas West Annual Conference of the United Methodist Church, which
remain in full force and effect.

1. PHYSICAL ABUSE - Physical abuse is any deliberate act or omission of an
act that inflicts bodily harm to a person. Physical abuse may result from
punishment that is overly punitive or inappropriate to the individual's age or
condition.

2. SEXUAL ABUSE - Sexual abuse means physical conduct of a sexual
nature, sexual contact, or sexualized behavior, and includes, for example:
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touching, fondling, sexual intercourse and other exploitation or use of
another person for purposes of sexual desires.

3. SEXUAL HARASSMENT - Sexual harassment is any sexual advance or
demand, either verbal or physical, that is reasonably perceived by the
recipient as demeaning, intimidating or coercive. Sexual harassment must
be understood as an exploitation of a power relationship rather than as an
exclusively sexual issue. Sexual harassment includes, but is not limited to,
the creation of a hostile or abusive working environment resulting from
discrimination on the basis of gender.

4. SEXUAL MISCONDUCT - Sexual misconduct means a chargeable offense
within the meaning of the Book of Discipline.

5. STAFF PERSON - Staff person means all persons, volunteer or paid, lay or
clergy, (including all church professionals, as defined below), who have any
direct or indirect contact with children and/or youth and/or developmentally
disabled adult dependent persons who are participating in any activities or
events sponsored by the Kansas West Annual Conference of the United
Methodist Church and its districts.

6. CHURCH PROFESSIONAL — Church Professional means Full, Associate
and Probationary ministerial members of the Annual Conference, ordained
deacons and elders, diaconal ministers and local pastors, in both the
effective and retired relationships, and other persons serving the Conference
or any local church under appointment of the Bishop or under the
supervision of the District Superintendent, including persons keeping their
membership in another annual conference or in another denomination and
persons holding orders issued by these annual conferences while on
Honorable or Administrative Location.

IMPLEMENTATION

All staff persons shall be provided a copy of this policy and shall receive training to
assist them in the understanding and implementation of this policy, including
boundary awareness training, before they are authorized to work with youth, children,
or developmentally disabled dependent persons at Conference or District events.
The Kansas West Annual Conference will take reasonable steps to screen all
prospective staff persons by utilizing background checks with the Kansas Bureau of
Investigation, the Kansas Department of Social and Rehabilitation Services, and/or
other appropriate law enforcement agencies, and by conducting periodic updated
background checks not less than once every five years.

REPORTING

When an incident of abuse occurs, the protection of children, youth, and adults with
developmental disabilities must be paramount. Except when necessary to protect
confessional confidences imparted to a church professional, any person having a
reasonable basis to suspect that a developmentally disabled person or a child or
youth under age 18 has been abused shall promptly report it to the staff person in
charge of the event (“event director”) and to the Kansas Department of Social and
Rehabilitation Services, at 1-800-922-5330. The event director shall take reasonable
steps to protect abused persons and others from further harm, which may include
removing the person accused from the site of the event, and/or suspending such
person from working with children, youth, or persons with developmental disabilities,
pending further investigation.
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MAKING A COMPLAINT

Persons who have knowledge of a possible violation of this policy by any staff
persons, volunteer or paid, lay or clergy may report the same to any church
professional, any District Superintendent or the Bishop. Upon any complaint against a
church professional, the Conference will take action in accordance with the provisions
of the current Book of Discipline of the United Methodist Church. Upon any complaint
against a lay person, the Conference will investigate, consider any response and take
action to seek justice.

CONCLUSION

In all of our ministries with children, youth and developmentally disabled adult
dependent persons, the Kansas West Conference of the United Methodist Church is
committed to demonstrating the love of Jesus Christ so that all children, youth and
developmentally disabled adult dependent persons will be “surrounded by steadfast
love, ...established in the faith, and confirmed and strengthened in the way that leads
to life eternal” (from “Congregational Pledge 2,” “Baptismal Covenant II,” in The
United Methodist Hymnal, page 44).

SEXUAL ETHICS POLICY FOR PROFESSING MEMBERS OF THE
KANSAS WEST ANNUAL CONFERENCE:
Regarding harassment of clergy appointed
to the local church.
October 2009

Statement of Policy

A Professing Member of the Kansas WEST Conference of the United Methodist
Church shall not engage in harassment, including but not limited to sexual
harassment (paragraph 2702.3) of clergy.

Theological Foundation

All persons are created by God. God intends all persons to have worth and dignity in
their relationships. We are one connected body, and when one part of the body is
injured physically, emotionally or spiritually, the entire body is rendered less than God
intended. Misconduct of a sexual nature of any kind violates a person’s wholeness
and is an unjust use of status and power and a sinful behavior against God and one
another. The Scripture witnesses to a God who brings about justice, mercy and
grace. The Church is called to express God’s love in concrete actions of compassion
and healing for all God’s people.

Definition

1. Sexual Harassment: Sexual harassment is any unwanted sexual advance or
demand, verbal or physical, including e-mail, texting, and social networking sites
that are reasonably perceived by the recipient as demeaning, intimidating or
coercive. Sexual harassment must be understood as an exploitation of a power
relationship rather than as an exclusively sexual issue. Sexual harassment of
clergy includes, but is not limited to, the creation of a hostile or abusive
environment which undermines the ministry of the clergy person serving within
the appointment.(2008 Book of Discipline, paragraph 2702.3)

2. Power: While clergy are generally considered to be in positions of power there
are situations in which professing members of a church have the power to create
a hostile or abusive environment which undermines the ministry of the clergy
person serving within the appointment to the local church.
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3. Sexual Abuse: Sexual abuse means unwanted physical conduct of a sexual
nature, sexual contact or sexualized behavior and may include, by example,
touching, fondling, other physical contact and sexual relations.

4. Sexual Misconduct: Sexual misconduct means a chargeable offense within the
meaning of The Book of Discipline.

Making a Complaint

Clergy and other persons who have knowledge of a possible violation of this policy by
a Professing Member may report the same to the chairperson of Staff/Pastor Parish
Relations Committee and District Superintendent. Upon receipt of any complaint, the
church will investigate, consider any response, and take action to seek a just
resolution.

PROCEDURES FOR REPORTING, INVESTIGATING, AND RESOLVING
VIOLATIONS OF THIS POLICY

The clergy person who feels they have been the recipient of sexual harassment is
encouraged to use the following procedures. If the offending behavior and complaint
is sexual abuse or sexual misconduct then the immediate procedure is a formal
complaint as outlined in the Book of Discipline paragraph 2703.4. Because sexual
harassment is subjective and often varies according to people with differing levels of
sensitivity it is important to resolve complaints confidentially and, if possible,
informally.

Initial Resolution Process
1. Aclergy person needs to know his/her level of tolerance and what behavior is
unacceptable.
2. Aclergy person should respond immediately and clearly to the harasser that
such behavior is unwelcome and uncomfortable
3. If the behavior continues:
a. Avoid being alone with the harasser
b. Keep accurate records of the harassing behavior
c. Contact the Chair of the Staff Parish Relations Committee
d. Notify the District Superintendent to begin the informal process for
complaint resolution
4. The District Superintendent will contact the Kansas WEST Conference
Consultant who will meet with the chair of SPRC to guide the informal process
and offer advisors to both the accused and the complainant.

Informal Resolution Process

1. After meeting with the Conference Consultant the chair of SPRC (or a person
designated) and two other members of the SPRC will form the intervention team
and will meet separately with the clergy person and with the accused. The
purpose of the meeting is to:

a. Determine if the complaint is valid or a miscommunication and a
misunderstanding.

b. Ask the accused to make an appropriate written statement to the clergy
person. The written response may include explanation of the behavior
resulting in a misperception of intent, an apology, and a promise not to
repeat the behavior.

2. If the clergy person finds the response satisfactory then the complaint will be
consider as resolved and the District Superintendent will be notified of the result.

3. If the response of the accused is not satisfactory or the accused refuses to
respond, then the complaint will move to the formal process and the District
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Superintendent and Staff Parish Relations Committee will be notified that a
formal process of complaint has been initiated. At any point during the informal
process the clergy person, the accused or the SPRC committee may request in
writing to the District Superintendent a formal resolution process.

Formal Resolution Process

1. If the District Superintendent determines that the process outlined above has
been followed and the complaint is not resolved, then the District Superintendent
will appoint a committee on investigation according to paragraph 2703.4 in the
2008 Book of Discipline.

2. The final decision of the committee will be communicated in writing to the clergy
person, the accused and the Staff Parish Committee.

The Fun Run/Walk is
always a well attended
event, sponsored by the
Board of Laity.
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